


AKAVIA 

Employment agreement - private sector 

- for individuals covered by the Employment Protection Act

What should you consider before you negotiate and sign such an agreement? 

Even it you have some employment protection from the Employment Protection Act, you should 
ascertain whether the employer is bound by collective agreements. Collective agreements 
contain several employment terms and conditions that are not regulated under labour law or 
elsewhere. Examples include regulations relating to working hours, overtime remuneration, 
leave, parental pay, sick pay and occupational pensions. It is extremely important to negotiate 
and regulate all the employment terms and conditions that will apply to your employment. It a 
collective agreement exists or is applied, the employment agreement must, for the sake of order, 
refer to the fact that this applies or will be applied. It no collective agreement either exists or is 
applied, it is important to try to negotiate and regulate such terms and conditions in a written 
employment agreement. Although verbal agreements are valid, it is the party that asserts that the 
parties have agreed on a particular condition that has to prove this. It you are going to work in a 
leading management position or as a specialist at an executive level - for example in the Group 
management - on the private labour market, it might be uncertain whether or not you will be 
covered by the Employment Protect Act. Akavia recommends that you look at the examples and 
comments included in this sample CEO Agreement, produced by Akavia. As a member of 
Akavia, you can find this on Akavia's website. 

Below is an example of an employment agreement along with comments for people who are not 
in a leading management position and therefore covered by the Employment Protection Act. You 
will receive some advice regarding how to structure your agreement and what pitfalls you should 
avoid. The example is not comprehensive. The idea is that you should be able to add and remove 
employment terms and conditions based on your personal needs and according to what is 
negotiable. You should not take up the position before you have agreed on the employment 
terms and conditions and the written employment agreement has been sig ned. It you do so, you 
will be in a significantly poorer bargaining position. Akavia would like to inform you about this as 
it is a situation that we regularly encounter. For the same reason, changes to the employment 
terms du ring the course of the employment should also be included in the employment 
agreement. 

This sample employment agreement has been designed for use in the case of employment in 
the private sector in Sweden, at a Swedish legal entity, i.e. Swedish companies, financial 
associations and non-profit organisations. In the event of working abroad or having an 
employment with a foreign employer, different rules apply. This can also be the case in the event 
ot a foreign company that is conducting operations in Sweden. 

This employment agreement is not aimed at people who are considering taking up employment 
as a CEO or other employment where you will be in a leading management position. For such 
individuals, there is another sample agreement along with comments entitled "EMPLOYMENT 
AGREEMENT for CEO:s - and other employees in a leading management position" This can be 
found on Akavia's website. Please contact Akavia's Member's advice service for turther 
information. 
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