


AKAVIA 

EMPLOYMENT AGREEMENT for CEO:s 

- and other employees in a leading management position

As you are in a leading management position, you are not subject to either the Employment 

Protection Act or any collective agreements. It is therefore extremely important to negotiate and 

regulate all the employment terms that will apply to your employment as CEO. These terms shall 

be regulated in a written CEO agreement. Although verbal agreements are valid, it is the party 

that asserts that the parties have agreed on a particular condition, that has to prove this. 

In larger companies, the management layer below the CEO as well as certain specialist 

functions who in various ways participate in and are responsible for the company's management, 

can also be considered to be in leading management positions. Regardless of whether they are 

considered to be in such a position or not, the employer may often want such managers to leave 

with immediate effect. This sample agreement is primarily aimed at CEOs, but can also be used 

where applicable as a starting point for anyone who will be working in a leading management 

position or as a specialist at an executive level - for example in the Group management - on the 

private labour market. 

Below is an example of an employment agreement for a CEO along with comments. This also 

includes sample CEO instructions. You will receive same advice regarding how to structure your 

agreement and what pitfalls you should avoid. The example does not cover all eventualities. The 

idea is that you should be able to add and remove employment terms and conditions based on 

your personal needs and according to what is negotiable. You should not take up the position of 

CEO before you have agreed on the employment terms and conditions and the written 

employment agreement has been signed. lf you do so, you will be in a significantly poorer 

bargaining position. Akavia would like to inform you about this as it is a situation that we regularly 

encounter. 

This sample CEO agreement has been designed to be used when employing somebody to work 
in Sweden. It the position relates to work overseas, entirely different rules apply. 

Please contact Akavia's members' advice service for turther advice and assistance. 
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